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ABSTRACT
The purpose of this study was to determine: (1) the
number of teachers who left the profession in the public 
schools of Louisiana at the end of the I9 6 6 - 6 7  school year 
for reasons other than illness or retirement, (2) what the 
teachers are doing now, and (3 ) how many plan to reenter 
the profession.
The data were collected from the files of the Teach­
ers' Retirement System of Louisiana and by means of a ques­
tionnaire.
The following is a summary of the findings of the
study:
1. Of the 909 teachers leaving the profession, 433 
returned usable questionnaires.
2. Eighty per cent of the former teachers were married, 
and 61.9 per cent were married women.
3 . More than 57 P©** cent of the teachers were twenty-
three to twenty-eight years old.
4. Nearly 19 per cent of the teachers were not certi­
fied to teach in Louisiana public schools.
5. The majority of the teachers left for multiple
reasons rather than for one reason.
6. The five reasons-for-leaving given the greatest
number of times were not school related reasons.
xi
7. The present occupations of the former teachers given 
the greatest number of times were "full-time housewife" and 
"teacher," respectively.
8. Thirty-six per cent of the former teachers reported 
that they were unemployed during the 1 9 6 7 - 6 8  school year.
9. The former teachers suggested several changes which 
would have to be made before they would return to teaching. 
The changes given the greatest number of times were that 
salaries must be increased, discipline would have to be im­
proved, principals must back the teachers, and the teacher 
load would have to be reduced.
The following conclusions were drawn from this study:
1. More than one-half the "reasons" the teachers gave 
for leaving the profession were beyond the control of school 
administrators.
2. Changes in employment conditions suggested by teach­
ers indicated that many teachers would return to the profes­
sion if the salaries were higher.
xii
CHAPTER I
INTRODUCTION
One of the major causes of the teacher shortage is 
the increasing number of teachers who leave the profession 
each year exclusive of those lost due to illness, death, or 
retirement. In Louisiana at the end of the 1 9 6 6 - 6 7  school 
year, 909 classroom teachers applied to the Teachers' Retire­
ment System of Louisiana for the return of their accumulated 
contributions.
I. THE PROBLEM
Statement of the problem. This study was designed to 
determine: (1) the number of teachers who left the profes­
sion in the public schools of Louisiana for reasons other 
than illness or retirement and factors which caused these 
teachers to leave the profession, (2) what they are doing 
now, and (3) how many plan to return to teaching.
Del imitations of the problem. This study was limited 
to the classroom teachers, excluding administrators, who 
were teaching in the Louisiana public schools at the end of 
the 1 9 6 6 - 6 7  school session and who made application to the 
Teachers' Retirement System of Louisiana for the return of 
their accumulated contributions at the end of the 1 9 6 6 - 6 7  
school year for reasons other than illness or retirement.
II. DEFINITIONS OF TERMS USED
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Teachers. In this study "teachers" includes all 
classroom teachers in the Louisiana public school system 
who were teaching until the end of the I966-67 school year 
and terminated their employment in the Louisiana public 
school system at the end of the I966-67 school year.
Application. The term "application" refers to the 
application form provided by the Teachers1 Retirement System 
of Louisiana which must be completed when a teacher leaves 
the Louisiana public school system and requests his accumu­
lated contributions.
III. THE PURPOSE AND IMPORTANCE OF THE STUDY
Purpose of the study. The purpose of this study was 
to answer the following questions about the teachers con­
sidered in this study:
1. What was the age, sex, and marital status of these 
teachers?
2. What college degrees did the teachers hold?
3 . What was the certification status of this group of 
teachers?
If. Which areas or fields lost the most teachers in 1967?
5. How many of the teachers were teaching outside of
their fields and the extent they were teaching 
outside of their fields?
6. How many of the teachers in the study are presently 
teaching?
7. How many years of teaching experience did these 
teachers have?
6. How many teachers in this sample were Negro?
9. What reasons did the teachers give for leaving the 
profession?
10. What are these teachers doing now or planning to do?
11. Under what conditions would these teachers return to 
teaching?
Importance of the study. Many of the teachers who 
enter teaching each year are employed to replace the teachers 
leaving the profession. This study is important because of 
the answers it presents to the following two questions:
1. Why did the former teachers in this study leave employ­
ment in Louisiana public schools at the end of the 1966-67 
school year? 2. What changes in employment conditions will 
have to be made before the former teachers will return to 
the teaching profession in Louisiana?
IV. SOURCES OF DATA AND PROCEDURE
Sources of data. The sources of data were the files 
of the Teachers1 Retirement System of Louisiana and the 
completed questionnaires which were sent to each classroom 
teacher who was teaching in the Louisiana public schools at
the end of the 1966-67 school session and who made applica­
tion to the Teachers' Retirement System of Louisiana for 
the return of his accumulated contributions after the end of 
the 1966-67 school session and before October 1, 1967t for 
reasons other than illness or retirement.
Procedure. The following procedures were used in the 
studyx (1) A list of the names and addresses of the former 
teachers was taken from the files of the Teachers' Retire­
ment System of Louisiana. (2) A questionnaire, together 
with a letter of explanation and a stamped, self-addressed 
envelope, was sent to each person on the list. A copy of the 
letter of explanation and a copy of the questionnaire appear 
in Appendix A and Appendix B, respectively. (3) When the 
questionnaires were returned to the investigator, the data 
were transferred to data cards and tabulated by data process­
ing machines. (if) From the tabulated data, the investigator
attempted to answer the questions posed in this study about 
the former teachers used in this study.
The Sample. Questionnaires were sent to 909 former
teachers. There were 446 returns of which 433 were completed, 
resulting in a usable return of 47*63 per cent. There were 
615 white former teachers who returned 405 completed ques­
tionnaires, or a 49*6 per cent usable return. The ninety-four 
Negro former teachers returned only twenty-eight completed
5questionnaires, which was a usable return of 29*7 P*** cent. 
The questionnaires were returned frost thirty-nine states of 
the United States and three foreign countries. A table in 
which the returns are distributed by state and country stay 
be found in Appendix C.
Organisation £f th£ remainder sL £&• study. Chapter 
II contains a review of related literature. The data and 
the interpretation of the data are presented in Chapters III, 
IV, V, and VI.
In Chapter III is a description of the nature of the 
sample at the end of the 1966-67 school year. Chapter IV 
deals with the reasons formsr teachers gave for leaving 
their teaching positions in the public schools of Louisiana. 
The changes the former teachers listed that would have to be 
made before they would return to teaching are presented in 
Chapter V. Chapter VI includes the summary and conclusions.
CHAPTER II
RELATED LITERATURE
The percentage of teachers leaving the profession is 
increasing each year. The annual turnover of teachers is 
in excess of ten per cent per year. Two-thirds of those who 
are prepared for teaching never teach. It is estimated that 
perhaps as few as ten per cent of those who enter teaching 
stay as long as ten years.^
A study by the Rational Education Association Research 
Division, which had a return of more than twenty-five per 
cent of its questionnaires from 5,000 former urban teachers, 
showed that one out of ten teachers leaves the profession 
after the first year.2
Many teachers who enter teaching remain for only one 
year. The reasons for many teachers leaving after the first 
year were summarized as follows
1. Insufficient salary.
2. Teaching load too heavy. Many first-year teachers 
are given heavier teaching loads than more experi­
enced teachers.
^■The Implications of Teacher Turnover," Phi Delta 
Kappan. 44*127, December, 1962.
^N.E.A. Research Bulletin, No. 1, 34:40-45* February,
1956.
^Robert H. Nelson and Michael L. Thompson, "Why 
Teachers Quit After the First Tear," Clearing House. 
37*467-72, April, 1963*
73. Assignments outside of classroom duties.
4. Inadequate supervision.
5. Poor assignments. Older teachers are given a choice 
of the better jobs.
6. Discipline problems.
7. Pressure groups outside of school expect teachers to 
set an example of perfect moral conduct after school 
hours.
6. Poor mental hygiene.
9. Marriage.
A study over a five-year period concerning ifll gradu­
ates of Northern Illinois University who had prepared for 
teaching was conducted to find out how many had quit teach­
ing and why. Ninety-four left within the five-year period. 
Of the ninety-four responding, the reasons for leaving 
teaching were as follows
Reason Number
Pregnancy...............................  45
To be married (women)..................  14
Insufficient salary*
Men .  ...........................  13
W o m e n ..................................  3
Personal reasons .......................  3
Other reasons...........................  16
A California survey of 17,000 persons who left teach­
ing during the period 1950-1959 disclosed the following 
reasons for quitting*
1. Marriage, maternity, and moving out of the state 
were given by about fifty per cent of those respond­
ing.
2. About ten per cent of the men cited dissatisfaction 
on the job. (Most of these were caused by human 
relations factors.)
^Robert A. Gourley and Lenard L. Pourchat, "Teacher 
Dropouts," Illinois Education. 53*259-62, February, 1965.
63. Seventy per cent of the total, but twenty-five per 
cent of the men, gave inadequate salary as their 
reason for leaving.5
Other findings from the California study were thesei
1. More than forty per cent left before the start of 
their fourth year.
2. More than seventy per cent held regular certificates.
3. About sixty-two per cent were elementary school 
teachers.
if. Thirty-two per cent were high school teachers.
5. Twenty-five per cent were men.”
A study made of individuals who were granted graduate 
degrees in Secondary School Administration by the University 
of Missouri 1928-1961, inclusive, revealed the following;
1. Ninety-five, or fourteen per cent, of the original 
group of 704 have left the profession. (69 of the 
95 responded.)
2. Nine of the leavers stayed in the profession twenty 
years or more before leaving. Only two left the 
first year.
3. The majority of those leaving held administrative 
positions.
4. The largest number to leave was superintendents.
The second largest was secondary teachers. The 
third largest was secondary principals.
5. The reasons for leaving were as follows;
a. To make more money was given four times more 
than any other reason.
b. Disagreement with administrative policy.
c. Better working conditions.
d . Health.
e. Pressure of work.
^"Report On Why Teachers Quit Teaching," Chicago 
Schools Journal. 45*35, October, 1963-
6Ibtd.
^Richard L. Willey, "A Behind the Scenes Look at Some 
Former Teachers," School and Coiamunltv. 49*15-40-41, April, 
1963-
9In a study of 506 former teachers who had left the 
secondary schools of Maryland, Hill found that the majority 
left for multiple reasons rather than one.®
In a study of the graduates of Louisiana Polytechnic 
Institute during the ten-year period, 1947-56, who were cer­
tified to teach science in the public schools of Louisiana, 
Garrett reported that 107 of the graduates who were employed 
to teach in the public schools of Louisiana had terminated 
employment. Approximately one-half of the teachers who 
terminated employment taught only one year; eighty-seven per 
cent had withdrawn by the end of the third year of employ­
ment , and the remaining thirteen per cent had withdrawn by 
the end of the sixth year of employment.7
The problem of the teacher drop out was summarised in 
an article by Willarene and William Wolf, which appeared in 
the April 16, 1964, issue of School and Societr.
For every 100 persons who prepare for teaching, sixty 
enter the classroom. Ten to fifteen per cent of the sixty 
last one year. Fifty-three remain of the original 100. Ten
^Wayne Walter Hill, "Factors Contributing to the 
Problem of Teachers in the Secondary Schools of Maryland 
Leaving the Profession, 1950-1955" (unpublished Doctor*s 
dissertation, University of Pittsburgh, 1956), p. 166.
^John L. Garrett, Jr., "A Study of the Status and 
Employment Histories of White College Graduates Certified 
as 3clence Teachers in Louisiana, 1947-1956 (unpublished 
Doctor's dissertation, Louisiana State University, Baton 
Rouge, Louisiana, 1959), P* 135.
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to fifteen per cent of the fifty-three leave at the end of 
the second year. Less than one-half remain at the end of 
the second year. At the end of ten years, twelve to fifteen 
remain of the original one hundred.^0
^dfillarene Wolf and William C. Wolf, Jr., "Teacher 
Dropouts, Still a Dilemma," School and Society. 32*193-4, 
April 18, 1964.
CHAPTER III
THE NATURE OF THE SAMPLE AT THE END OF 
THE 1966-67 SCHOOL TEAR
At the end of the 1966-67 school year, 909 teachers 
chose to terminate their employment in the Louisiana public 
schools. A questionnaire was mailed to each of the 909 
teachers. The sample used in this study was made up of the 
k33 teachers who completed and returned the questionnaire. 
The purpose of this chapter is to describe the nature of 
this group ef teachers in terms oft (1 ) age, sex, and 
marital status, (2 ) professional training, and (3 ) teaching 
experience.
I. AGE, SEX, AND MARITAL STATUS
The white former teachers in the sample were composed 
of 97, or 23.9 per cent, men and 308, or 76.1 per cent, 
women. The ages, sex, and marital status of the white for­
mer teacher 1 are presented in Table I. As shown in Table I,
80.7 psr cent of the teachers were married. More than 60 
per cent were married women. Of the unmarried teachers,
16.8 per cent were single and 2.5 per cent were widowed or 
divorced.
There were six persons in the twenty-and-under group 
and only five persons in the fifty-and-over age group.
12
TABLE I
AGES OF WHITE TEACHERS WHO LEFT EMPLOYMENT IN LOUISIANA
PUBLIC SCHOOLS AT THE END OF THE 1966-67 SCHOOL
YEAR BY SEX AND BY MARITAL STATUS
Ages Unmarried
M F
Married
M F
Widowed or 
Divorced 
M F
Total Per
cent
20 or 
under 4 2 6 1.5
21-22 2 10 8 19 39 9.6
23-25 12 19 19 107 2 1 160 39.5
26-23 9 12 46 1 2 70 17.3
29-31 1 1 9 29 40 9.9
32-34 2 3 11 9 25 6.2
35-39 8 14 2 24 5.9
40-49 2 2 7 23 2 36 8.9
50 or 
over 1 4 5 1.2
Total 20 48 74 253 3 7 405
Per cent 4.9 11.9 16.3 62.5 • 7 1.7
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More than one-half of the teachers leaving employment were 
twenty-three to twenty-eight years old. The largest single 
group was the 23-25 year age group, with 160, or 39.5 por 
cent, of the white teachers. The 26-26 year age group was 
the second largest with 70, or 17.3 P*r cent, of the white 
teachers.
There were twenty-eight Negro former teachers who 
returned usable questionnaires. The ages, sex, and marital 
status of the Negro teachers are presented in Table II. 
Twenty-one, or 75 per cent, of the Negro teachers were women. 
Twenty, or 71.1* per cent, of the Negro teachers were married. 
More than 6i* per cent of the Negro teachers who left employ­
ment were twenty-three to twenty-eight years old. The 
largest single group of Negro teachers leaving employment 
was the 23*25 year age group with 13# or 46.4 per cent, of 
the Negro teachers.
The ages, sex, and marital status of the total sample 
are presented in Table III.
II. PROFESSIONAL TRAINING
The certification of the white teachers who left 
employment in Louisiana public schools at the end of the 
I966-67 school year is indicated by education and by sex in 
Table IV. Of the group 19*5 P«r cent were not certified in 
any area. Teachers certified in elementary education
14
TABLE IX
AGES OF NEGRO TEACHERS WHO LEFT EMPLOYMENT IN LOUISIANA
PUBLIC SCHOOLS AT THE END OF THE 1966-67 SCHOOL
YEAR BY SEX AND BY MARITAL STATUS
Agee Unmarried 
M F
Married 
M F
Widowed or 
Divorced 
M F
Total Per
cent
20 or 
under
21-22 1 1 2 7.1
23-25 2 3 6 13 46.4
26-28 1 1 1 2 5 17.9
29-31 1 1 1 3 10.7
32-34 1 1 3.6
35-39 1 1 1 3 10.7
40-49
50 or 
ov*r 1 1 3.6
Total 1 4  5 15 1 2 26
Per cent 3-6 14.3 17.9 53-5 3-6 7.1
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TABLE III
AGES OF TEACHERS WHO LEFT EMPLOYMENT IN LOUISIANA
PUBLIC SCHOOLS AT THE END OF THE 1966-6? SCHOOL
YEAR BY SEX AND BY MARITAL STATUS
Ages Unmarried 
M F
Married 
M F
Widowed or 
Divorced 
M F
Total Per
cent
20 or 
under 4 2 6 1.4
21-22 2 11 8 20 41 9.5
23-25 12 21 22 115 2 1 173 40.0
26-28 1 10 13 46 1 2 75 17.3
29-31 1 1 9 30 1 1 43 9.9
32-34 2 3 11 10 26 6.0
35-39 9 15 3 27 6.2
40-49 2 2 7 23 2 36 6.3
50 or 
over 1 5 6 1.4
Total 21 52 79 268 4 9 433
Per cent 4.6 12.0 18.2 62.0 .9 2 .1
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TABLE IV
CERTIFICATION OF WHITE TEACHERS WHO LEFT EMPLOYMENT IN
LOUISIANA PUBLIC SCHOOLS AT THE END OF THE 1966-67
SCHOOL YEAR BY EDUCATION AND BY SEX
Certifi- No Bachelor'3 Master's Total Per
cation degree degree degree cent
M F M F M F
Uncerti­
fied 4 25 17 28 3 2 79 19.5
Pre-school 7 7 1.7
Elementary 1 4 119 4 7 135* 33.3
All Other Fields
English 6 57 1 4 70 36.6
Social Studies 26 33 3 4 66 34.5
General Science 11 19 6 3 39 20.4
Biology 12 11 6 5 34 17.8
Mathematics 8 15 6 2 31 16.2
Physical Education 17 9 3 2 31 16.2
Chemistry 7 8 5 3 23 12.0
Foreign Language 3 17 20 10.4
Commerce 4 11 15 7.8
Speech 1 10 2 13 6.8
Home Economics 11 11 5.7
Vocal Music 1 8 1 1 11 5.7
Physics 3 3 3 1 10 5.2
Driver Education 5 3 1 9 4.7
Librarian 1 5 6 3.1
Art 6 6 3-1
Journalism 2 3 1 6 3.1
Special Education 5 5 2.6
Band 3 1 4 2.1
Speech Therapy 4 4 2.1
Guidance 4 4 2.1
Industrial Arts 3 3 1.5
Agriculture 2 2 1.0
Total teachers in
other fields 51 115 13 12 191
Per cent 26.7 60.2 6.8 6.3
*One woman teacher reported an Elementary Specialist's 
Degree.
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represented 41.it- per cent of &11 the certified teachers. 
There were 30 white teachers with no college degree, but 
one of these teachers was certified to teach in the ele­
mentary schools. Only 10.1 per cent of the white teachers 
had Master's degrees, while 82.5 per cent had Bachelor's 
degrees.
There were 191 white teachers with other than ele­
mentary or preschool certificates. The 191 teachers in 
this subgroup were certified in secondary subject matter 
fields or in fields which could be either secondary, ele­
mentary, or both. There were twenty-three such fields 
reported. Most of the teachers were certified in more than 
one field. Of this subgroup 87 per cent had Bachelor's 
degrees and 13 p*r cent had Master's degrees. The three 
fields losing the greatest number of teachers were English- 
70, social studies— 66, and General Science— 39.
The certification of the Negro teachers who left 
employment is indicated by education and by sex in Table V. 
Of the 28 Negro teachers, one had no degree. Three of the 
Negro teachers were not certified in any area. Ten of the 
Negro teachers were certified in elementary education. 
Fifteen of the Negro teachers were certified in fields other 
than elementary. These 15 teachers were certified in a 
total of 15 separate areas. Eight of the Negro teachers 
were certified in English} five, in mathematics} five, in
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TABLE V
CERTIFICATION OF NEGRO TEACHERS WHO LEFT EMPLOYMENT IN
LOUISIANA PUBLIC SCHOOLS AT THE END OF THE I966-67
SCHOOL YEAR BY EDUCATION AND BY SEX
Certifi- No 
cation degree 
M F
Bachelor's 
degree
M F
Master's 
degree
M F
Total Per
cent
Uncertified 1 1 1 3 10.7
Pre-school 1 1 3.5
Elementary 9 1 10 36.0
All Other Fields
English 1 7 8 53.3
Mathematics 2 2 1 5 33-3
Biology- 1 2 1 1 5 33.3
Social Studies 3 3 20.0
General Science 2 2 13.3
Chemistry 1 1 2 13.3
Physics 1 1 2 13.3
Librarian 2 2 13.3
Speech 1 1 6.6
Journalism 1 1 6.6
Band 1 1 6.6
Special Education 1 1 6.6
Speech Therapy 1 1 6.6
Art 1 1 6.6
Home Economics 1 1 6.6
Total teachers in 
other fields h 8 2 1 15
Per cent 26.7 . 53.4 . 13.3 6.6
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biology; and three, in social studies. No more than two 
teachers were certified in any of the other fields.
The certification of the 433 former teachers in the 
sample are presented by education and by sex in Table VI.
III. TEACHING EXPERIENCE
The ages of the white teachers who left employment 
at the end of the 1966-67 school year are presented by years
of experience in Table VII. One of the significant features
of the data indicated in Table VII is that 63.7 per cent of 
all of the white teachers in this study left before the 
fourth year of teaching. The 23-25 year age group had 160 
teachers, or 39*3 per cent of the white teachers. Of these 
160 teachers, 144, or 90 per cent, taught three years or 
less, and only one taught more than five years.
It is significant to note that there were 54 teachers
in the 23-25 year age group who had from 3-5 years teaching
experience while there were 19 teachers who were 35 years 
old or older with no more than 3 years teaching experience.
The ages of the Negro teachers are indicated by 
experience in Table VIII. Of the 26 Negro teachers leaving 
employment, 16, or 57*1 P*x* cent, left before the fourth 
year of teaching.
The ages of all the teachers in the sample are pre­
sented by experience in Table IX.
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TABLE VI
CERTIFICATION OF TEACHERS WHO LEFT EMPLOYMENT IN LOUISIANA
PUBLIC SCHOOLS AT THE END OF THE I966-67 SCHOOL YEAR
BY EDUCATION AND BY SEX
Certifi- No Bachelor's Master1s Total Per
cation degree degree degree cent
M F M F M F
Uncerti­
fied 1+ 26 IB 29 3 2 82 18.9
Pre-school 8 8 1.8
Elementary 1 4 128 ..... 5 7 145* 33.5
All Other Fields
English 9 64 1 4 78 37.8
Social Studies 26 36 3 4 69 33.4
General Science 13 19 6 3 41 19.9
Biology 13 13 7 6 39 18.9
Mathematics 10 17 6 3 36 17.4
Physical Education 17 9 3 2 31 15.0
Chemistry 8 8 6 3 25 12.1
Foreign Language 3 17 20 9.7
Commerce 4 11 15 7.2
Speech 1 11 2 14 6.8
Home Economics 12 12 5.8
Physics 4 3 4 1 12 5.8
Vocal Music 1 8 1 1 11 5.3
Driver Education 5 3 1 9 4.3
Librarian 1 7 8 3.8
Art 1 6 7 3.4
Journalism 2 4 1 7 3.4
Special Education 6 6 2.9
Band 4 1 5 2.4
Speech Therapy 4 1 5 2.4
Guidance 4 4 1.9
Industrial Arts 3 3 1.4
Agriculture 2 2 .9
Total teachers in
other fields 55 123 15 13 206
Per cent 26.'7 59.7 7.3 6.3
♦On* woman teacher reported an Elementary Specialist's 
Degree.
TABLE VII
AGES AMO EXPERIENCE OP WHITE TEACHERS WHO LEFT 
EMPLOYMENT IN LOUISIANA PUBLIC SCHOOLS AT 
THE END OF THE I966-67 SCHOOL YEAR
Ages Years of Teaching Experience Total Per cent
1 2 3 4-5 6-10 11-15 16-20 Over 20
20 or 
under 6 6 1.5
21-22 32 7 39 9.6
23-25 54 51 39 15 1 160 39.5
26-26 14 14 10 25 7 70 17.3
29-31 5 2 2 6 21* 1 40 9.9
32-34 1 2 5 15 2 25 6.2
35-39 5 2 2 3 9 2 1 24 5.9
40-49 5 1 3 5 10 6 2 4 36 8.9
50 or 
over 1 4 5 1.2
Total 122 80 56 59 70 11 3 4 405
Per cent 30.1 19. s 13.6 11*.6 17.3 2.7 .7 1.0
TABLE VIII
AGES AND EXPERIENCE OF NEGRO TEACHERS WHO 
EMPLOYMENT IN LOUISIANA PUBLIC SCHOOLS 
THE END OF THE 1966-6? SCHOOL YEAR
LEFT
AT
Ages Years of Teaching Experience Total Per cent
1 2 3 4-5 6-10 11-15 16-20 Over 20
20 or 
under
21-22 1 1 2 7.1
23-25 2 2 7 2 13 46.4
26-26 1 2 2 5 17.9
29-31 3 3 10.7
32-34 1 1 3-6
35-39 1 2 3 10.7
40-49
50 or 
over 1 1 3.6
Total 3 4 9 5 4 2 1 26
Per cent 10.7 14.3 32.1 17.9 14.3 7.1 3.6
TABLE IX
AGES AND EXPERIENCE OF TEACHERS WHO LEFT EMPLOYMENT IN
LOUISIANA PUBLIC SCHOOLS AT THE END OF THE
1966-67 SCHOOL YEAR
Ages Year a of Teaching Experience Total Per cent
1 2 3 4-5 6-10 11-15 16-20 Over 20
20 or 
under 6 6 1.4
21-22 33 3 41 9.5
23-25 56 53 46 17 1 173 40.0
26-23 14 15 12 27 7 75 17.3
29-31 5 2 2 6 27 1 43 9.9
32-34 1 2 5 16 2 26 6.0
35-39 5 2 2 4 9 4 1 27 6.2
40-49 5 1 3 5 10 6 2 4 36 6.3
50 or 
over 1 4 1 6 1.4
Total 125 64 65 64 74 13 3 5 433
Per cent 23.9 19.4 15.0 14.6 17.1 3.0 .7 1.1
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There were 207 white teachers who reported teaching 
in the elementary schools during the 1966-67 school year. 
The experience of the elementary school teachers is indi­
cated by sex and by certification in Table X. Sixty-four, 
or 30.9 per cent, of 207 teachers were not certified to 
teach in elementary schools. According to Table Xt there 
were 29 certified and 30 non-certified elementary teachers 
in the group of first year teachers. In the other-yeara- 
of-experience groups, the number of certified teachers to 
non-certified was three or four to one except for the 11-15 
year group with four certified to three non-certified.
The experience of the Negro elementary school teach­
ers is presented by sex and by certification in Table XI. 
There were only eleven Negro elementary school teachers in 
this group. Of the 11 Negro teachers 8 were certified and 
3 were not certified to teach in elementary schools.
The experience of all the elementary school teachers 
in the sample is presented by sex and by certification in 
Table XII. According to Table XII, only 69*3 P®r cent of 
all the elementary school teachers in the sample was certi­
fied to teach in elementary schools.
There were 212 teachers of the total sample of 433 
who taught in the secondary schools during the 1966-6? 
school year. In Table XIII is shorn the teaching experi­
ence of these teachers by sex and by hours a day taught out
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TABLE X
EXPERIENCE AND SEX OF CERTIFIED AND NON-CERTIFIED WHITE 
ELEMENTARY SCHOOL TEACHERS WHO LEFT EMPLOYMENT 
IN LOUISIANA PUBLIC SCHOOLS AT THE END 
OF THE 1966-67 SCHOOL YEAR
Years of 
Experience
Certified 
TeacherB 
M F
Non-certified 
Teachers 
M F
Total Per cent
1 4 25 6 24 59 26.5
2 1 35 1 11 46 23 .2
3 2 25 1 5 33 16.0
4-5 1 16 2 4 23 11.1
6-10 5 21 1 6 33 16 .0
11-15 4 1 2 7 3.4
16-20 2 2 .9
Over 20 2 2 .9
Total 13 130 12 52 207
Per cent 6.3 62.6 5.6 25.1
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TABLE XI
EXPERIENCE AND SEX OF CERTIFIED AND NON-CERTIFIED NEGRO 
ELEMENTARY SCHOOL TEACHERS WHO LEFT EMPLOYMENT 
IN LOUISIANA PUBLIC SCHOOLS AT THE END 
OF THE 1966-67 SCHOOL YEAR
Ysarg of 
Experience
Certified 
Teachers 
M F
Non-certified 
Teachers 
M F
Total Per cent
1 1 1 9.1
2
3 2 1 3 27.2
4-5 3 1 4 36.4
6-10 2 2 16.2
11-15 1 1 9.1
Total 6 1 2 11
Per cent 72.7 9.1 16.2
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TABLE XII
EXPERIENCE AND SEX OF CERTIFIED AND NON-CERTIFIED ELEMENTARY
SCHOOL TEACHERS WHO LEFT EMPLOYMENT IN LOUISIANA PUBLIC
SCHOOLS AT THE END OF THE 1966-67 SCHOOL YEAR
Yaara of 
Exparlance
Certified
Teachers
M F
Non-certified
Teachers
M F
Total Per cent
1 4 25 6 25 60 27.5
2 1 35 1 11 48 22.0
3 2 27 2 5 36 16.5
4-5 1 19 2 5 27 12.4
6-10 5 23 1 6 35 16.1
11-15 5 1 2 8 3.7
16-20 2 2 .9
Over 20 2 2 .9
Total 13 138 13 54 216
Par cant 6.0 63*3 6.0 21*..7
TABLE XIII
EXPERIENCE OF SECONDARY SCHOOL TEACHERS WHO LEFT EMPLOYMENT IN LOUISIANA 
PUBLIC SCHOOLS AT THE END OF THE 1966-67 SCHOOL YEAR BY 
SEX AND BY HOURS A DAY TAUGHT OUT OF CERTIFIED FIELD
Years of Hours a Day Taught Out of Certified Field Total Per cent
Experience
Q 1- _ g_ ,J, .. A-- -5 _ - 6
M F M F M F M F M F M F M F
1 10 25 2 2 1 2 1 6 2 7 7 1 31 48.4
2 6 21 1 1 1 2 3 3 1 1 13 20.3
3 3 20 1 2 1 1 5 7.8
4-5 6 24 1 1 1 1 4 6.3
6-10 14 13 4 1 1 1 1 1 9 14.1
11-15 1 2 1 1 2 3-1
16-20
Over 20 1 2
Total 
Per cent
41 107 7___5 5___4 2___1 6 6 10 11 3___2 64
18.8 14.1 4.7 21.6 32.6 7.8 a)
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of their certified teaching fields during the I966-67 school 
year. Of the 212 teachers, 146, or 69.8 per cent, reported 
teaching only within their certified fields. The other 64, 
or 30.2 per cent, reported teaching from 1 to 6 hours a day 
outside their certified fields. Of the 64 teachers, 31, or 
46.4 per cent, were first year teachers. There were 21 
teachers teaching 5 hours a day out of their fields. Only 2 
teachers of the 64 had more than 10 years of teaching experi­
ence. It is significant to note that 62.4 per cent of the 
64 teachers taught from 4-6 hours a day outside their certi­
fied fields.
There were only two Negro secondary school teachers 
who reported teaching outside their fields. One of the 
Negro teachers reported teaching two hours a day outside his 
field and the other reported 6 hours a day outside his field.
CHAPTER XV
WHY THE TEACHERS LEFT EMPLOYMENT 
IN LOUISIANA PUBLIC SCHOOLS
It has boon shown in previous studies that the majori­
ty of the teachers who leave the teaching profession do so 
for more than one reason. The 433 teachers in this study 
who left employment in the public schools of Louisiana at 
the end of the I966-67 school year gave from one to several 
reasons each for leaving.
I. WHY THE TEACHERS LEFT EMPLOYMENT
The white teachers in this study gave twenty-six 
different reasons for leaving employment. The reasons 
stated by this group of teachers for leaving employment are 
reported by age and by sex in Table XIV.
The reasons for leaving listed the greatest number of 
times by the white women teachers was "husband transferred 
to another state," checked by 126 women. This reason was 
given by 31.1 per cent of all the white teachers, but by 40 
per cent of the white women. Of the 126 women who reported 
that they left employment because their husbands were trans­
ferred out of the state, 53 reported their present occupa­
tion as teacher. The reason receiving the second highest 
number of responses, "to become a full-time housewife," was
TABLE XIV
REASONS THAT WHITE TEACHERS GAVE FOR LEAVING EMPLOYMENT
IN LOUISIANA PUBLIC SCHOOLS AT THE END OF THE
1966-67 SCHOOL YEAR BY SEX AND BY AGE
Reasons
22 or 
under
M F
Ages of
23-;
M
Former Teachers 
26 29-34
F M F
35 or 
over 
M F
Total Per cent
Husband transferred to 
another state 10 77 20 19 126 31.1
To become a full-time 
housewife e 56 10 6 64 20.7
Insufficient salary 4 5 28 23 9 2 5 6 62 20.2
Accepted employment outside 
the profession 5 i 19 6 10 2 5 4 52 12.8
To teach in another state 1 12 17 4 1 3 5 43 10.6
Duties other than teaching 4 6 12 3 4 5 6 40 9.9
Discipline problems 4 7 6 14 2 3 2 3 41 10.1
Teaching load too heavy 1 3 1 12 4 3 3 6 33 6.1
Pregnancy 4 21 3 1 29 7.1
TABLE XIV (continued)
Reasons Ages of Former Teachers Total Per cent
22 or 
under 
M F
23
M
-26
F
29-34 
M F
35 or 
over 
M F
Dissatisfied with teaching 
assignment 2 3 5 10 3 1 2 2 26 6.9
To go to school 3 5 3 10 2 1 1 3 26 6.9
Disliked teaching as a 
career 7 6 7 2 1 1 24 5.9
Administrative practices 2 2 4 7 3 2 2 3 25 6.2
Marriage 1 1 6 1 1 12 2.9
Teachers expected to set 
perfect moral example 6 3 1 10 2.4
Temporary assignment 1 3 1 2 4 11 2.7
Husband transferred within 
state 7 7 14 3.4
Husband in military service 2 7 9 2.2
Husband returned to school 2 3 1 6 1.5
Integration of schools 1 1 2 1 5 1.2
TABLE XIV (continued)
Reasons Ages of Former Teachers Total Per cent
22 or 
under 
M F
23
M
-28
F
29-34 
M F
35 or 
over 
M F
Adopted a baby 4 4 1.0
Enter religious field 1 1 1 1 4 1.0
School segregation 1 1 2 .5
Entered military service 2 2 .5
Transferred to another 
school within state 1 1 2 .5
Teach in private or paro­
chial school 1 3 2 1 7 1.7
Total Teachers 10 35 46 184 23 42 18 47 405
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listed by 84 women which was 20.7 P®r cent of all the white 
teachers.
"Insufficient salary" was listed as the reason for 
leaving by 82, or 20.2 per cent, of the white teachers. It 
is significant in this group of teachers composed of 308 
women and 97 men that "insufficient salary" was listed by 
1+7.4 per cent of the men end by less than 12.0 per cent of 
the women as a reason for leaving employment.
The five reasons for leaving employment receiving the 
greatest number of responses, as indicated in Table XIV, were 
not related to dissatisfaction or did not indicate problems 
with teaching or with any part of the local school system. 
However, the sixth, seventh, and eighth ranked reasons 
listed for leaving employment, "duties other than teaching," 
"discipline problems," and "teaching load too heavy," respec­
tively, were concerned directly with the teacher's problem 
on the Job.
Four women gave as their reason for leaving employment 
"adopted a baby." Of these four women, two wrote that they 
wanted leave for a year but that no provision comparable to 
maternity leave was made for the adoption of a baby.
There were 26 different reasons given by the white 
teachers for leaving employment in Louisiana public schools. 
Of these, 16 did not pertain to school related factors.
The Negro teachers listed 17 different reasons for 
leaving employment. These reasons are presented by age and
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by sex in Table XV. The three reasons most frequently listed 
by the Negro teachers were "husband transferred to another 
state," "to become a full-time housewife," and "insufficient 
salary," respectively. Of the 26 Negro teachers in this 
sample, only two gave "segregation" as a reason for leaving 
employment.
The reasons given by Negro teachers for leaving 
employment in Louisiana public schools at the end of the 
I966-67 school year are presented by age and by sex in Table 
XVI.
II. WHAT THE FORMER TEACHERS ARE DOING NOW
One of the purposes of this study was to find out 
what kind of work the former teachers chose to go into after 
leaving employment in Louisiana public schools. The item on 
the questionnaire "What is your occupation at the present 
time?" was answered by 104 men and 328 women. The data re­
sulting from the responses of the white teachers are reported 
in Table XVII.
There were 137 women reporting that they were full­
time housewives, or 33*9 per cent of the total sample. There 
were 26 men and 104 women who gave teaching as their current 
occupation. This group made up 32.6 per cent of the white 
teachers. Of the 104 women reporting "teacher" as their 
current occupation, 5& were the married women who left the
TABLE XV
REASONS THAT NEGRO TEACHERS GAVE FOR LEAVING EMPLOYMENT
IN LOUISIANA PUBLIC SCHOOLS AT THE END OF THE
1966-67 SCHOOL YEAR BY SEX AND BY AGE
Reasons Ages of Former Teachers Total Per cent
22 or 
under 
M F
23
M
-28
F
29-34 
M F
35 or 
over 
M F
Husband transfsrrsd to 
anothsr stats 2 5 7 25.0
To become a full-time 
housewife 1 3 2 6 21.4
Insufficient salary 3 1 1 1 6 21.4
Accepted employment outside 
the profession 1 1 1 1 4 14.3
Teaching load too heavy 1 2 1 4 14.3
To teach in another state 1 2 3 10.7
Duties other than teaching 1 1 1 3 10.7
Teachers expected to set 
perfect moral example 1 1 2 7.1
Marriage 1 1 2 7.1
TABLE XV (continued)
Reasons Ages of Former Teachers Total Per cent
22 or 
under 
M F
23
M
-26
F
29-34 
M F
35 or 
over 
M F
Pregnancy 2 2 7.1
Segregation 1 1 2 7.1
Discipline problems 1 1 3.5
Dissatisfied with teaching 
assignment 1 1 3-5
Disliked teaching as a 
career 1 1 3.5
To go to school 1 1 3.5
Husband in military service 1 1 3.5
Temporary assignment 1 1 3.5
Total Teachers 0 Z 5 13 1 3 1 3 26
u>
TABLE XVI
REASONS THAT TEACHERS GAVE FOR LEAVING EMPLOYMENT IN
LOUISIANA PUBLIC SCHOOLS AT THE END OF THE
1966-67 SCHOOL YEAR BY SEX AND BY AGE
Reasons
22 or
under 
M F
Ages
23
M
of Former Teachers
-26 29-34
F M F
35 or 
over 
M F
Total Per cent
Husband transferred to 
another state 12 62 20 19 133 30.7
To become a full-time 
housewife 9 61 12 8 90 20.8
Insufficient salary 7 5 29 24 10 2 5 6 88 20.3
Accepted employment outside 
the profession 6 1 20 6 11 3 5 4 56 12.9
To teach In another state 2 12 19 4 1 3 5 46 10.6
Duties other than teaching 1 4 7 13 3 4 5 6 43 10.0
Discipline problems A 7 6 15 2 3 2 3 42 9.7
Teaching load too heavy 1 3 2 14 5 3 3 6 37 8.5
Pregnancy 4 23 3 1 31 7.2
TABLE XVI (continued)
Reasons Ages of Former Teachers Total Per cent
22 or 
under 
M F
23
M
-26
F
29-34 
M F
35 or 
over 
M F
Dissatisfied with teaching 
assignment 2 3 6 10 3 1 2 2 29 6.7
To go to school 3 5 4 10 2 1 1 3 29 6.7
Disliked teaching as a 
career 7 7 7 2 1 1 25 5.6
Administrative practices 2 2 4 7 3 2 2 3 25 5.6
Marriage 1 1 9 1 2 14 3.2
Teachers expected to set 
perfect moral example 1 6 4 1 12 2.3
Temporary assignment 1 it 1 2 4 12 2.8
Husband transferred within 
state 7 7 14 3.2
Husband in military service 2 8 10 2.3
Teach in private or paro­
chial school 1 3 2 1 7 1.6
TABLE XVI (continued)
Reasons Ages of Former Teachers Total Per cent
22 or 
under 
M F
23
M
-26
F
29-34 
M F
35 or 
over
M F
Husband returned to school 2 3 1 6 1.4
Integration in schools 1 1 2 1 5 1.1
Adopted a baby 4 4 .9
Entered religious field 1 1 1 1 4 .9
School segregation 2 2 4 .9
Entered military service 2 2 .5
Transferred to another 
school within state 1 1 2 .5
Number of Teachers 10 37 51 197 24 45 19 50 433
*•
o
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TABLE XVII
PRESENT OCCUPATIONS OF WHITE TEACHERS WHO LEFT
EMPLOYMENT IN LOUISIANA PUBLIC SCHOOLS AT
THE END OF THE I966-67 SCHOOL YEAR
Occupations Men Women Total Per cent
Housewife 137 137 33.9
Teacher 26 104 132 32.6
College student 11 30 41 10.1
Chemist or laboratory 
technician 9 1 10 2.5
Sales 10 1 11 2.7
Secretarial 11 11 2.7
Welfare (case worker) 1 5 6 1.4
Minister 4 4 1.0
Accountant 2 1 3 .7
Engineer 3 3 • 7
College teacher 2 1 3 .7
Substitute teacher 
(full time) 3 3 .7
Military service 3 3 .7
Parish supervisor 2 2 .5
Unemployed 2 3 5 1.2
Other 20 10 30 7.4
Total 97 307 404
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state when their husbands were transferred, as shown in the 
previous section.
The current occupation reported by the third greatest 
number of former teachers was "college student." This group 
contained 11 men and 30 women, which made up 10.1 per cent 
of the white teachers. It is noteworthy that, as shown in 
Table XIV, page 32, only 9 men and 19 women indicated "to go 
to school" as a reason for leaving employment.
The first three occupations in Table XVII included 
76.4 p«r cent of all the white teachers reporting. Of the 
four ministers in this group, three reported that they taught 
during the 1966-67 school year because they were asked to 
help in situations where no other teachers were available.
As indicated in Table XVII, 30 of the former teachers 
reporting were put in the category labeled "other." This 
category represents the occupations which were reported only 
one time each.
The present occupations of the Negro teachers are 
presented by sex in Table XVIII. Eleven of the women in 
this group were housewives. Seven of the Negro teachers, 6 
women and one man, reported that they were teaching.
There were only nine different occupations reported 
by the Negro teachers.
The occupations of all the teachers in the sample are 
presented in Table XIX.
43
TABLE XVIII
PRESENT OCCUPATIONS OF NEGRO TEACHERS WHO LEFT
EMPLOYMENT IN LOUISIANA PUBLIC SCHOOLS AT
THE END OF THE 1966-6? SCHOOL YEAR
Occupations Men Women Total Per cent
Housewife 11 11 39.3
Teacher 1 6 7 25.0
Welfare (case worker) 2 2 7.1
Chemist or laboratory 
technician 1 1 3.6
College student 2 2 7.1
Unemployed 1 1 3.6
Other 3 1 4 14.3
Total 7 21 26
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A study conducted by the Bureau of Educational Re­
search at the University of Mississippi reported that more 
than 60 per cent of the teachers leaving employment in 
Mississippi schools at the end of the 1965-66 school year 
were teaching in either public or private schools during the
1966-67 school year.^
III. A COMPARISON OF INCOME FOR THE 
YEARS 1966-67 AND 1967-68
There were 95 white men and 306 white women who an­
swered the question concerning the former teachers' income 
during the 1966-67 school year. These responses are re­
ported in Table XX. Only 19 teachers in this group reported 
income under $3f000. Of these 19 teachers, there were 18 
women and one man. This group reporting $3*000 or under 
included the uncertified teachers and the teachers teaching 
only the second semester of the 1966-67 school year.
There were only 89* or 22.2 per cent, of the white 
teachers earning $4,500 or less. Of this group earning 
$4,500 or less, there were only 9 men teachers. More than 
one-half, or 51.9 per cent, of the former teachers respond­
ing, earned between $4*500 and $5*500 for the year. It is
llDouglas McDonald, Thomas L. Reddick, and John E. 
Phay, "Teacher Departures From Mississippi Public Schools 
For Session 1965-66" (University, Mississippi! Bureau of 
Educational Research, 1967), P* 21• (Mimeographed.)
TABLE XIX
PRESENT OCCUPATIONS OF TEACHERS WHO LEFT EMPLOYMENT 
IN LOUISIANA PUBLIC SCHOOLS AT THE END
OF THE 1966-67 SCHOOL YEAR
Occupations Men Women Total Per cent
Housewife 146 146 34.3
Teacher 29 110 139 32.2
College student 13 30 43 10.0
Chemist or laboratory 
technician 10 1 11 2.5
Sales 10 1 11 2.5
Secretarial 11 11 2.5
Welfare (case worker) 1 7 8 1.9
Minister 4 4 .9
Accountant 2 1 3 .7
Engineer 3 3 .7
College teacher 2 1 3 .7
Substitute teacher 
(full time) 3 3 .7
Military service 3 3 .7
Parish supervisor 2 2 • 4
Unemployed 2 4 6 1.4
Other 23 11 34 7.9
Total 104 326 432
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TABLE XX
INCOME EARNED IN 1966-67 BY THE WHITE TEACHERS WHO LEFT
EMPLOYMENT IN LOUISIANA PUBLIC SCHOOLS AT THE
END OF THE I966-67 SCHOOL YEAR
Income acale Men Women Total Per cent
Under $3,000 1 18 19 4*7
$3,000- 3,500 10 10 2.5
3,501- 4,000 3 7 10 2.5
4,001- 4,500 5 45 50 12.5
4,501- 5,000 26 85 111 27.7
5,001- 5,500 24 73 97 24.2
5,501- 6,000 9 30 39 9.8
6,001- 6,500 13 18 31 7.7
6,501- 7,000 5 7 12 3.0
7,001- 7,500 5 9 14 3.5
7,501- 8,000 2 2 4 1.0
8,001- 8,500 1 2 3 .7
8,501-
9,001-
9,501-
Over
9,000
9,500
10,000
10,000 1 1 .2
Total 95 306 401
47
significant that there were 31 teachers, or 7.7 per cent of 
the group responding, earning between $6,001 and $6,500, but 
only 34, or 6.4 per cent, of the former teachers reported 
income in excess of $6,500 for the year. One of the men 
teachers reported that his income was more than $10,000 for 
the year, but he explained that he also had two part-time 
Jobs.
The income of the Negro teachers for 1966-67 is re­
ported in Table XXX. Of the 26 Negro teachers reporting, 
eight reported income below $4,500 for the year. There were 
6 teachers earning between $5,001 and $5,500 for the year. 
Only two teachers reported income in excess of $6,500.
The income for all the teachers in the sample is re­
ported in Table XXII.
The 1967-66 income estimated by the white former 
teachers is reported in Table XXIII. Of the white teachers, 
146 were unemployed.
The remaining 259 former teachers were working part 
or full time. The former teachers reporting their income as 
under $3,000 were working part time as substitute teachers 
or were in graduate school with part-time assistantships.
Of the 259 former teachers who were working, 66, or 26.3 per 
cent, reported their estimated income to be $4,500 or less. 
In the $4,501 to $6,500 range, there were 109, or 42.1 per 
cent, of the former teachers who were working. Only 34
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TABLE XXI
INCOME EARNED IN I966-67 BY THE NEGRO TEACHERS WHO LEFT 
EMPLOYMENT IN LOUISIANA PUBLIC SCHOOLS AT THE 
END OF THE I966-67 SCHOOL YEAR
Income scale Men Women Total Per cent
Under $3,000 1 1 3.6
$3,000- 3,500 1 1 3.6
3,501- 4,000 1 2 3 10.7
4,001- 4,500 1 2 3 10.7
4,501- 5,000 2 3 5 17.9
5,001- 5,500 2 6 6 28.6
5,501- 6,000 1 2 3 10.7
6,001- 6,500 2 2 7.1
6,501- 7,000 2 2 7.1
Total 7 20
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TABLE XXII
INCOME EARNED IN I966-67 BY THE TEACHERS WHO LEFT
EMPLOYMENT IN LOUISIANA PUBLIC SCHOOLS AT THE
END OF THE I966-67 SCHOOL YEAR
Income acale Men Women Total Per cent
Under $3,000 1 19 20 4*6
$3,000- 3,500 11 11 2.6
3,501- 4,000 4 9 13 3.0
4,001- 4,500 6 47 53 12.4
4,501- 5,000 26 68 116 27.0
5,001- 5,500 26 79 105 24.5
5,501- 6,000 10 32 42 9.8
6,001- 6,500 13 20 33 7.7
6,501- 7,000 5 9 14 3.3
7,001- 7,500 5 9 14 3.3
7,501- 8,000 2 2 4 .9
6,001- 6,500 1 2 3 .7
6,501-
9,001-
9,501-
Over
9,000
9,500
10,000
10,000 1 1 .2
Total 102 327 429
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TABLE XXIII
THE ESTIMATED 1967-68 INCOME OF THE WHITE TEACHERS WHO
LEFT EMPLOYMENT IN LOUISIANA PUBLIC SCHOOLS AT THE
END OF THE 1966-6? SCHOOL YEAR
Income scale Men Women Total Per cent
Unemployed 8 138 146 36.0
Under $3,000 6 35 41 16.0
$3,000- 3,500 3 3 6 2.3
3,501- 4,000 4 6 10 3-9
4,001- 4,500 1 10 11 4.2
4,501- 5,000 3 12 15 5.8
5,001- 5,500 6 25 31 11.9
5,501- 6,000 10 28 38 14.7
6,001- 6,500 9 16 25 9-7
6,501- 7,000 11 15 26 10.0
7,001- 7,500 8 12 20 7.7
7,501- 8,000 7 3 10 3.9
8,001- 8,500 7 3 10 3.9
8 ,501- 9,000 5 1 6 2.3
9,001- 9,500 1 1 2 .7
9,501-10,000 2 2 .7
Over 10,000 6 6 2.3
Total 89 170 259
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teachers, or 8.J+ per cent, of the group in Table XX, reported 
income in excess of $6,500 for 1966-67* The group of white 
former teachers indicated in Table XXIII reporting an esti­
mated income in excess of $6,500 for 1967-66 was made up of 
62, or 31*6 per cent, of the former teachers who were working.
In the group of white teachers estimating the 1967-66 
income, six reported that their income would be more than 
$10,000.
The estimated income of the Negro teachers for I967-
66 is presented in Table XXIV by sex. Ten of the 26 Negro 
teachers reported that they were unemployed during 1967-66. 
Only two of the Negro teachers reported an estimate of less 
than $3,000 for 1967-66. Ten of the Negro teachers reported 
an estimate of more than $6,500 for 1967-66. Two of the 
Negro former teachers reported an estimate of more than 
$9,500 for 1967-66.
The estimated 1967-66 income for the total sample is 
reported in Table XXV. The average income for 1966-67 of all 
the teachers reporting at least $3,000 or more was $5,16?.
The average 1967-66 income of all the former teachers report­
ing an estimated income of $3,000 or more was $6,206. The 
estimated 1967-66 income was greater than the reported I966-
67 income by a mean difference of $1,019*
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TABLE XXIV
THE ESTIMATED 1967-66 INCOME OF THE NEGRO TEACHERS WHO
LEFT EMPLOYMENT IN LOUISIANA PUBLIC SCHOOLS AT THE
END OF THE 1966-67 SCHOOL YEAR
Income scale Men Women Total Per cent
Unemployed 10 10 35.7
Under ; Oj 0 0 0 Z Z 11.0
$3 ,000- 3,500
3,501- 4,000
4'
4 ,001- 4,500 1 1 5.6
4,501- 5,000 1 1 Z 11.0
5,001- 5,500 1 1 5.6
5,501- 6,000 1 1 5.6
6,001- 6,500 1 1 5.6
6,501- 7,000 3 3 16.6
7,001- 7,500 1 Z 3 16.6
7,501- 6,000 1 1 5.6
6,001- 8,500 1 1 5.6
6,501- 9,000
9,001- 9,500
9,501-10,000 1 1 5.6
Over 10,000 1 1 5.6
Total 7 11 16
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TABLE XXV
THE ESTIMATED 1967-66 INCOME OF THE TEACHERS WHO LEFT
EMPLOYMENT IN LOUISIANA PUBLIC SCHOOLS AT THE
END OF THE I966-67 SCHOOL YEAR
Income scale Men Women Total Per cent
Unemployed 6 146 156 36.0*
Under $3,000 6 37 43 15.5
$3,000- 3,500 3 3 6 2.2
3 ,501- 4,000 4 6 10 3-6
4,001- 4,500 2 10 12 4.3
4,501- 5,000 4 13 17 6.1
5,001- 5,500 6 26 32 11-5
5,501- 6,000 11 26 39 14.1
6,001- 6,500 9 17 26 9.4
6,501- 7,000 11 18 29 10.5
7,001- 7,500 9 14 23 6.3
7,501- 6,000 7 4 11 4.0
6,001- 6,500 6 3 11 4.0
6,501- 9,000 5 1 6 2.2
9,001- 9,500 1 1 2 .7
9,501-10,000 3 3 1.1
Over 10,000 7 7 2.5
Total 96 181 277
*This percentage la based on the 433 responses to 
this question. All of the percentages below this one are 
based on the 277 persons reporting employment.
CHAPTER V
THE FORMER TEACHERS AS POSSIBLE REENTRIES 
INTO THE TEACHING PROFESSION
One of the purposes of this study was to find out from 
these former teachers what changes would have to be made in 
employment conditions in the Louisiana public schools in 
which they taught to motivate them to reenter the teaching 
profession. The final question on the questionnaire was as 
follows: "If you resigned because of employment conditions,
what conditions would have to be changed before you would 
reenter the profession?" There were more than 150 responses 
to this question, but only seventy-one of the responses per­
tained to the question.
Chapter V is divided into four parts as follows:
1. The white former teachers who will not reenter the 
profession.
2. The white former teachers who were not certified to 
teach.
3 . The possible reentries if certain conditions were 
changed as suggested by the white former teachers.
1*. The changes required by the Negro former teachers.
I. THE WHITE FORMER TEACHERS WHO WILL NOT 
REENTER THE PROFESSION
There were two women and four men who stated definitely 
that they would not return to the teaching profession. One
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of the two women wrote as follows: 111 am not interested in
teaching. I only wanted to help keep our public schools 
open and felt this was my duty as a good citizen." The 
other woman teacher responded to the question with "None."
Two of the four men reported, "No conditions." The 
following two statements were written by men with two and 
five years of teaching experience, respectively. Both were 
teaching in their certified fields.
Teaching no longer seems to be a profession. Teach­
ers do not enjoy teaching as they used to do in earlier 
years. I think teaching has become too much of a Job 
with the endless paper work and struggle to teach as 
much as the student mind is capable of absorbing. I 
think something besides subject matter should be taught 
in a class because many children have such an inadequate 
home life. I never enjoyed teaching because I wanted my 
students to know subject matter. If I were to return to 
teaching I would want to have time to concentrate on 
boys and girls and their lives rather than Just mathe­
matics .
Too much time involved in secretarial work; reports 
intelligence test, and etc. Much of the remaining time 
spent in decipling [sic] students with very little 
authority left to do so. This leaves little time for 
teaching.
II. THE WHITE FORMER TEACHERS WHO WERE 
NOT CERTIFIED TO TEACH
Of the seventy-one responses to the question pertain­
ing to reentry to the teaching profession, only three women 
and two men responded who were not certified to teach in 
Louisiana public schools.
All five of the former teachers commented on the lack 
of adequate administration on the part of their respective
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principals. Four of them complained about the discipline 
problem. One former teacher said that more supplies and 
equipment would be needed for her to do an adequate job.
The following quotation was taken from the response 
of a former elementary school teacher.
I think that the discipline problem is terrible. The 
children get by with far \ .o much which will show up in 
later years. When a principal takes up for the students 
instead of the teacher you know that something is wrong. 
Mothers have come to the point where they take full ad­
vantage of this situation. As you can tell by the ques­
tionnaire my education is lacking but it doesn't take a 
smart person to see how serious this problem is.
Of the two men in this group, one wrote that there 
needs to be better communication between the teacher and the 
principal. The response of the other man was more lengthy, 
and the following are excerpts from his response:
If I ever go back to teaching I'll check into the 
school a little closer, in the sense of discipline and 
type of principal that is, whose word is taken--which is 
backed up— student or teacher. I'm not saying that the 
teacher is always right, but in my case last year the 
student or their [sic ] parent were [sic] always right-- 
no matter what.
Get the "rod1 back in the hands of teachers. Get 
the 17 and IB year olds out of the Jr. High. Get the 
teachers a livable salary. Get qualified teachers. 
Proper equipment for science.
III. THE POSSIBLE REENTRIES IF CERTAIN CONDITIONS 
ARE CHANGED AS SUGGESTED BY THE 
WHITE FORMER TEACHERS
A total of forty-five former teachers who were certi­
fied to teach in Louisiana public schools said that they
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would reenter the teaching profession only if certain condi­
tions were changed. There were twenty-six women and nineteen 
men in this group of former teachers. Each of these men and 
women gave from one to five conditions from a combined total 
of the eighteen separate changes listed by the whole group 
which they said would have to be changed. These data are 
presented in Table XXVI.
Salaries must be increased. An increase in teachers' 
salaries was the change given most frequently. Sixteen of 
the nineteen men, but five of the twenty-six women, listed 
"increased salary." One of the men said that the salary 
would have to be much higher and that employment would have 
to be for the full year, not just nine months. Of the five 
women who listed a higher salary as a necessary change, two 
were single. One of the married women reported that her 
husband was a medical student and that she was supporting 
the family.
Discipline would have to be improved. Problems with 
discipline were listed by six men and nine women. Nearly 
all of the former teachers wrote criticisms of their particu­
lar discipline problems. A few of the women's comments are 
as follows*
Discipline returned to the classroom and if the 
teacher can not enforce it, then the principal must 
enforce it.
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TABLE XXVI
CHANGES IN EMPLOYMENT CONDITIONS SUGGESTED BY THE WHITE 
TEACHERS WHO LEFT EMPLOYMENT IN LOUISIANA PUBLIC 
SCHOOLS AT THE END OF THE 1966-67 
SCHOOL YEAR BY SEX
Suggested changes Men Women
The salaries of teachers will have to be
increased. The teacher's salary should be
competitive with that paid by industry. 16 5
Something will hare to be done to improve 
discipline in the schools. The principal 
must provide more help for teachers. 6 9
The principal will have to back the teachers
in problems with students and with parents. 2 5
There will have to be a reduction in the
teaching load. 3 5
The general public will have to have more 
respect for the teachers and treat them as 
professionals. 5 3
There will have to be fewer requirements: 
eliminate lesson plans, keeping records,
collection of money, etc. 5 2
Politics must be eliminated in the selection 
of teachers for promotions: selections must
be based on ability. 3 3
There will have to be better administrators 
from the superintendent down to give better 
educational leadership. 4 2
There will have to be fewer duties outside
the classroom. (This includes during school
and after school duties.) 2 5
There will have to be at least one free 
period a day for the teachers to make plans 
and grade papers. 1 3
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TABLE XXVI (continued)
Suggested changes Men Women
There will have to be more equipment, teach­
ing aids, and supplies.
Students must be grouped by ability so that 
the above average and average students will 
be separated from the slower students.
Teachers must be allowed to teach only in 
their major or minor teaching field.
The teachers must be allowed to lead their 
life freely without criticism from adminis­
trators or the public.
The schools must be segregated.
There will have to be a teachers' union so 
that the teachers can get more of the needed 
benefits from the state.
There will have to be greater opportunity 
for young men in the public schools.
There must be better communication between 
the principal and the teachers. 1
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In any classroom discipline problems are bound to 
occur at one time or another--no matter how experienced 
the teacher is. In my particular situation, I found 
that due to the administration's concern with public 
opinion it was impossible to discipline students.
There would have to be a more uniform and enforced 
method of discipline.
Statements concerning discipline problems given by 
men teachers are as follows:
Discipline in my school was poor. Kelp from the ad­
ministrative staff was non-existant [sic.]. I would not 
return to teaching if the office staff could not do a 
good Job of disciplining students*
The discipline law would have to be changed, and 
when changed it would have to be enforced.
The principal would have to back the teacher. Two 
men and five women gave this stipulation that this change 
would have to be made before they could consider returning 
to the teaching profession. All of these people reported 
that their principal would either not back them in a situ­
ation where students were involved or would take the stu­
dents' side of the question. The following is an example of 
the responses to this question as related to the principal 
backing the teachers: "I resigned my position because of
Inadequate administrative support and lack of true educa­
tional leadership.1
The teaching load will have to be reduced. There 
were five women and three men who said that the teaching 
load would have to be reduced before they would reenter the
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teaching profession. One former chemistry teacher would re­
quire at least one free hour before each chemistry labora­
tory period in order to prepare for demonstrations and 
experiments. A former English teacher gave the following 
requirementst (1) Teach no more than two subjects, (2) Teach 
no more than five classes a day, and (3) Teach in the same 
classroom all day instead of having to teach in a different 
room each period. One English teacher made the following 
statement about the teaching load in her particular situ­
ation:
My teaching load would have to be reduced. I was 
teaching 150 students per day— approximately 30 students 
per class for five periods, and I had a study hall. To 
teach English, or any subject effectively, one must have 
a lighter teaching load and a free, preferably two, free 
periods in which to plan, to grade papers and themes, to 
devise meaningful bulletin boards, to prepare new, and 
interesting ways of presenting subject matter.
One teacher said that she would not teach more than 
125 students per day under any circumstances. A music 
teacher who had worked in an elementary school said that she 
would reenter only on the condition that she have only forty- 
five classes per week as recommended by the Music Educators 
National Conference. This music teacher reported that she 
had been assigned to teach fifty-eight classes per week dur­
ing the I966-67 school year.
The public must show more respect for teachers. This 
was a condition given by five men and three women former
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teachers. These former teachers wrote that the general 
public considered the teacher a servant rather than a pro­
fessional person.
Several of the former teachers reported that the ad­
ministrators at the parish and the school level showed less 
than proper respect for the classroom teacher. This stipu­
lation was Included in the comments of some of the teachers 
who mentioned "lack of public respect for the teachers."
There would have to be fewer duties outside the class­
room. Seven of the former teachers responding said that 
duties outside the classroom would have to be reduced. One 
woman teacher went so far as to claim that the school admin­
istrators got compensation from the insurance companies for 
making the teachers look after the children during recess and 
before and after school. One of the former teachers said 
that the P.T.A. should be eliminated. She was in favor of 
parent-teacher conferences but saw no real good in the P.T.A. 
Another teacher said that she left the teaching profession 
because of professional meetings at night, and P.T.A., and 
faculty meetings in the afternoon. One of the women teachers 
said that she was required to attend workshops in the suamer 
without any allowance for her expenses.
Some of the teachers said that they would not teach 
if lesson plans were a requirement. Nearly all said that 
collecting money and record keeping were jobs of the
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administrative staff. Teachers, they said, need to use 
class time for teaching, not doing the odd jobs which the 
principal should be doing.
Politics must be removed from the schools. Six of 
the former teachers said that politics within the local 
school systems rather than the ability determined the pro­
motions. One male former teacher wrote that there was no 
opportunity for advancement for young men in the public 
schools. Other former teachers said that the teachers who 
were friendly with the administration got the easy jobs and 
benefits when such jobs and benefits were available.
There must be better administration. Of the group 
of former teachers responding, six reported that the admin­
istration in their particular school systems was very poor. 
They said that there was little help given them as far as 
educational leadership was concerned and less than enough 
understanding and cooperation.
Other conditions which must be changed. The other 
conditions which these former teachers listed that must be 
changed before they would reenter the teaching profession 
were as followsi
1. There will have to be more teaching aids, supplies 
and equipment,
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2. The students must be grouped by ability. The slower 
learners and over age students should be separated from the 
average and above average students.
3. Teacher aids must be employed to assist the teachers 
with duties other than actual teaching.
4. Teachers will have to be allowed to teach only in 
their major or minor fields of certification.
5. The private life of the teacher must not be criti­
cized by the school board, the school administrators, or by 
the general public.
IV. THE CHANGES REQUIRED BY THE 
NEGRO FORMER TEACHERS
There were twenty-eight questionnaires returned from 
the Negro former teachers. Of these Negro former teachers, 
seven women and three men answered the question pertaining 
to the conditions they would have changed before they would 
reenter the teaching profession. The conditions listed by 
the Negro former teachers are presented in Table XXVII.
The ten Negro former teachers listed eleven separate 
conditions that must be changed. A woman teacher gave the 
following statements concerning changesi
Teachers need to be given more authority in the 
classroom where discipline is concerned and have their 
actions backed by school officials. It is impossible 
to "teach11 students who know you have no disciplinary 
authority.
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TABLE XXVII
CHANGES IN EMPLOYMENT CONDITIONS SUGGESTED BY THE NEGRO 
TEACHERS WHO LEFT EMPLOYMENT IN LOUISIANA PUBLIC 
SCHOOLS AT THE END OF THE I966-67 
SCHOOL YEAR BY SEX
Suggested changes Men Women
The salaries of teachers will have to be 
raised so that they will be competitive with 
other states paying higher salaries.
The teacher load will have to be reduced to 
no more than five classes a day and no more 
than thirty students per class.
There must be good and helpful administrators 
in the school systems.
The L.T.A. and the L.E.A. will have to merge 
and plan for common goals.
There will have to be fewer assignments for 
teachers outside of the classroom.
There will have to be more and better equip­
ment and supplies for the teacher.
I must be employed in the city where I am 
living.
Something will have to be done to improve the 
discipline problem. The principals will have 
to back the teachers when problems of disci­
pline arise.
All teachers will have to have an equal teach­
ing load.
The Louisiana public schools will have to be 
integrated. 1
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Also, in many cases the division of the workload is 
unfair. Some teachers may have 190 students while 
others have only 100 and yet they are paid the same 
rate.
A man former teacher gave the following statement 
about the school system and professional organizations:
To accomplish the goals of teaching, the professional 
organizations ie. [sic] L.T.A., L.E.A., and parish level 
organisations would have to merge in order to "tackle,1 
so to speak, the problems of teaching. There would have 
to be common goals and standards at the parish level 
rather than different ones maintained for various groups.
Only one of the Negro former teachers listed integra­
tion of the Louisiana public schools as a requirement for 
her to reenter the profession in Louisiana.
The remaining conditions which must be changed were 
listed as short statements and are presented in Table XXVII.
CHAPTER VI
3UMMARY AND CONCLUSIONS
I . SUMMARY
The purpose of this study was to determinei (1) the 
number of teachers who left the profession in the public 
schools of Louisiana for reasons other than illness or re­
tirement and their reasons for leaving the profession, (2) 
what the teachers are doing now, and (3) how many plan to 
reenter the profession.
The names of the former teachers were takon from the 
files of the Teachers' Retirement System of Louisiana. A 
questionnaire was sent to each of the 909 former teachers 
on the list.
The data from the returned questionnaires were trans- 
ferred to data cards. The data cards were processed by a 
data processing machine which yielded a frequency distribu­
tion .
From the resulting data, twenty-seven tables were 
made and subsequently evaluated. The findings of this study 
were as followst
1. Of the L33 questionnaires returned, 75*9 P«r cent 
were from women.
2. Of the former teachers in the sample, 60.1 per cent 
were married and 61.9 per cent of the women were married.
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3 . Of the teachers leaving the profession, 57.2 per 
cent were twenty-three to twenty-eight years old.
4. Nearly 19.0 per cent of the former teachers were 
not certified to teach in public schools of Louisiana.
5. Only 10.4 per cent of the former teachers had 
Master's degrees.
6. More than 50.0 per cent of the former teachers were 
elementary school teachers.
7. In the secondary schools, the three teaching fields 
losing the greatest number of teachers were English, social _ 
studies, and General Science, respectively.
6. More than 63*0 per cent of the teachers in this 
sample left before the fourth year of teaching.
9. More than 30.0 per cent of the secondary school
teachers reported teaching from one to six classes per day
outside their certified fields.
10. More than 60.0 per cent of the secondary school
teachers teaching outside their fields taught from four to
s ix hours per day outside their fields.
11. The majority of the teachers who left employment in 
Louisiana public schools left for multiple reasons rather 
than for one reason.
12. The two major reasons for leaving the teaching pro­
fession were given by womens "husband transferred to another 
state" and "to become a full-time housewife," respectively.
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13. uInsufficient salary" was given as a reason for 
leaving by 20.3 P«** cent of all the former teachers, but by 
49*0 per cent of the men.
14. The five "reasons for leaving" given the greatest 
number of times did not indicate dissatisfaction with teach­
ing or with the public school system.
15. Of the women who reported "husband transferred to 
another state," 45*1 per cent also reported "teacher" as 
their present occupation.
16. Fifty-five per cent of the married women reported 
their occupation as "full-time housewife."
17. Approximately 10.0 per cent of the former teachers 
reported their present occupation as "college student."
16. During the 1966-67 school year, 51.5 per cent of the 
former teachers reported income of between $4,500 and $5,500 
for the year.
19. Of the total sample, 36.0 per cent of the former 
teachers were unemployed during the 1967-66 school year.
20. There were only 6.3 P®** cent of the teachers report­
ing with income in excess of $6,500 during the 1966-67 school 
year, but 33.2 per cent of the former teachers who were em­
ployed estimated income in excess of $6,500 in 1967-66.
21. The major changes in employment conditions which the 
former teachers said would have to be made before they would 
return to the teaching profession were these1 increase 
salaries, improve discipline, principals must back teachers,
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reduce teacher load, give more respect to teachers, have 
fewer duties outside of classroom, remove politics from 
schools, and provide better administrators.
II. CONCLUSIONS
The following conclusions have been drawn from this
study:
1. More than one-half the "reasons" the teachers gave 
for leaving the profession are beyond the control of school 
administrators.
2. Changes in employment conditions suggested by 
teachers indicated that many teachers would return to the 
profession if the salaries were higher.
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Baton Rouge, Louisiana 
February 5, 1968
Dear Former Teacher:
Enclosed is a single-page questionnaire concerning 
teachers who left the teaching profession after the 1966-67 
school session, a phase of my doctoral dissertation which 
i3 being conducted at Louisiana State University. A stamped 
self-addressed envelope is enclosed for your convenience.
If you will complete and return the questionnaire at 
your earliest convenience, your cooperation and assistance 
will be deeply appreciated.
Sincerely,
/s/ Arthur McGehee
Arthur McGehee
APPENDIX
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QUESTIONNAIRE
DIRECTIONS: Questions 1-11 may be answered by placing a
check ( /) in the appropriate spaces. Ques­
tions 12-14 require a written answer.
1. Age (check the group which Includes your age as of May,
1967)
 1__ 20 or under if_26-26 7__ 35-39
 2__ 21-22 5_29-31 6__ 40-49
 3__ 23-25 6_32-34 9 _ 5 0  or
over
2. Sex Male __Female
3. How many dependents did you have as of May, I967?
 1___None 3__Two 5_Four 7_Six
 2 One_______ 4____ Three 6_Five_______ 6__Seven or more
4. Marital Status in May, 1967*
 Single Married  Widowed or Divorced
5 . Indicate the highest college degree you held in May,
1967.
 1 None 3 Master's degree 5 Doctor's
2 Bachelor's degree 4 Specialist's degree degree
6. Years of teaching experience.
 1___1 4__4-5 7_16-20 10_More than 30
 2___2 5__6-10 6_21-25
 3___3 6__11-15 9_26-30
7. If you were teaching in elementary school during the 
1966-67 school year, were you certified in that level? 
 Yes __No
6. If you were teaching in Junior High or High School dur­
ing the 1966-67 school year, indicate the number of 
periods you taught a day that you were not certified to 
teach.
 1__ None 3__Two_________ 5_Four 7_Six
 2__ One 4__Three_______ 6_Five S_Seven
9. Please check the reason(s) you left the teaching profes­
sion.
 1 Insufficient salary
 2 Teaching load too heavy
 3 Assignments outside classroom duties
 4 Teachers expected to set example of perfect moral
conduct after school hours
 5__Discipline problems
 6__ To accept a teaching assignment outside the state
 7__ Husband was transferred or accepted employment in
another state
 8__ Accepted employment outside the profession
 9 Dissatisfied with teaching assignment (grade level
or subject)
1 0__ Did not like teaching as a career
11 Marriage
1 2__ Resigned to become a full-time housewife
1 3__ Entered military service
1 4__ Resigned because of school integration
1 5__ Other, please specify__________________ ___
Please check the group which includes your 1966-67 salary.
\--- ¥ndar $3,000 7____ $5,501-$6,000 13____ $g501-$9,000
2--- $3,000-3,500 8____  6,001- 6,500 14____ 9,001- 9,500
^501-4,000 9 _  6,501- 7 ^ 0 0  1 5 = 1  9 5 W-10 oSS
k  =   7,001- 7,500 16___ Over $10,000
 5  4,501-5,000 11____ 7,501- 8,000
 6  5,001-5,500 12____ 8,001- 8,500
Please check your estimated salary for this year.
 1--- under $3,000 7____ $5,501-$6,000 13 $8 ,501-$9.000
 2----$3,000-3,500 8____  6,001- 6,500 14____ 9 001- 9 500
 3---- 3,501-4,000 9“  6;501- 7;000 15—  llsOl-loJoSS
c    7,001- 7,500 16____  Over $10,000
 5  4,501-5,000 11____ 7,501- 8,000
 6  5,001-5,500 12____ 8,001- 8,500
What areas, fields, or level(s) are you certified to teach?
     -  .      « - ■ -
What is your occupation at the present time?_____________
If you resigned because of employment conditions, what 
conditions would have to be changed before you would re­
enter the profession?
Please write your answer on the back of this page.
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TABLE XXVIXI
CURRENT RESIDENCES OF TEACHERS WHO LEFT EMPLOYMENT
IN LOUISIANA PUBLIC SCHOOLS AT THE END
OF THE 1966-67 SCHOOL YEAR
Residence Number of 
Teachers
Residence Number of 
Teachers
Alabama 7 North Carolina 3
Arkansas 9 Ohio 6
Arizona 2 Oklahoma 2
California 17 Oregon 1
Colorado 6 Pennsylvania 2
Connecticut 1 Rhode Island 2
Florida 11 South Carolina 2
Georgia 8 Tennessee 7
Hawaii 1 Texas k8
Illinois 8 Utah 1
Indiana 1 Virginia 1
Kansas 1 Washington 2
Kentucky 1 West Virginia 1
Louisiana 223 Wisconsin 2
Maine 1 Wyoming 1
Maryland 3 Washington D.C. 1
Michigan 1
Mississippi 25 A.P.0. Box
Missouri 1 San Francisco k
Nebraska 2 Japan 1
Nevada 1 Spain 1
New Jersey 2 South Africa 1
New Mexico 2
New York 3 Unknown 7
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